What Can I Save
with an FSA?

FSA No FSA

Annual taxable

. $24,000 | $24,000
income

Health FSA $1,500 $0
Dependent care

FSA $1,500 $0
Total pre-tax

contributions -$3,000 30
Taxable income

after FSA $21,000 | $24,000
Income taxes -$6,300 -$7,200
After-tax income $14,700 | $16,800
After-tax health

and welfare $0 -$3,000
expenses

Take-home pay $14,700 | $13,800
You saved $900 $0

Help Make Medical
Costs Painless.

Find out more at
fsa.nbsbenefits.com

8523 South Redwood Road
West Jordan, Utah 84088

n b S ggtr']%?i?l 800-274-0503
services fsa@nbsbenefits.com

Whatis a
Flexible Spending
Account (FSA)?




Flexible Spending
Account (FSA)

Two types of FSAs

For a health FSA, start by choosing an
annual election amount. This amount will
be available on day one of your plan year
for eligible medical expenses.

Then, payroll deductions will be made
throughout the plan year to fund your
account.

A dependent care FSA works differently
than a health FSA. Money is only available
as itis contributed and can only be used
for dependent care expenses.

Both are pre-tax benefits your employer
offers through a cafeteria plan. Choose
one or both —whichever is right for you.

What's a cafeteria plan?

A cafeteria plan enables you to save
money on group insurance, healthcare
expenses, and dependent care expenses.
Your contributions are deducted from your
paycheck by your employer before taxes
are with withheld. These deductions lower
your taxable income which can save you
up to 35% on income taxes!

Partial List of Eligible
Expenses:

Medical/Dental/Vision Copays and
deductibles

Prescription Drugs

Physical Therapy
Chiropractor

First-Aid Supplies

Lab Fees
Psychiatrist/Psychologist
Vaccinations

Dental Work/Orthodontia
Eye Exams

Laser Eye Surgery
Eyeglasses, Contact Lenses, Lens Solution
Prescribed OTC Medications

OO 0o

Enrollment Considerations

After the enrollment period ends, you may
increase, decrease, or stop your contribution
only when you experience a qualifying
“change of status” (e.g. marriage, divorce,
employment change, dependent change).

Be conservative in the total amount you elect
to avoid forfeiting money at the end of the
plan year.

How to Spend

national
n S benefit
services

MasterGard

Spending is easy

Our convenient NBS Benefits Card allows you to avoid
out-of-pocket expenses, cumbersome claim forms

and reimbursement delays. Or you may also utilize the
“pay a provider” option on our web portal.

Account access is easy

Get account information from our easy-to-use online
portal and mobile app. See your account balance,
contributions and account history in real time.

What if I don’t use it all?

Because an FSA is a planning tool with
great tax benefits, you must use the
account balance in its entirety before the
end of the plan year or it will be forfeited.
This is known as the “use-it-or-lose-it”
rule.

Your employer may offer a grace period
or a $500 rollover to help if you miss the
mark a little bit. Just make sure to plan
carefully when you enroll.



FLEXIBLE BENEFITS PLAN

Friendswood Independent School District

Employer ID NBS148270

PLAN HIGHLIGHTS

Login at: my.nbsbenefits.com

Congratulations! Friendswood Independent School District has established a "Flexible Benefits Plan" to help you pay for your out-of-pocket
medical expenses. One of the most important features of the Plan is that the benefits being offered are paid for with a portion of your pay
before Federal income or Social Security taxes are withheld. This means that you will pay less tax and have more money to spend and save.
However, if you receive a reimbursement for an expense under the Plan, you cannot claim a Federal income tax credit or deduction on your

return.

DETERMINING CONTRIBUTIONS

Before each Plan Year begins, you will select the benefits you
want and how much of the contributions should go toward each
benefit. It is very important that you make these choices carefully
based on what you expect to spend on each covered benefit or
expense during the Plan Year.

Generally, you cannot change the elections you have made after
the beginning of the Plan Year. However, there are certain limited
situations when you can change your elections if you have a
“‘change in status”. Please refer to your Summary Plan
Description for a change in status listing.

GENERAL PLAN INFORMATION

Plan Year End:........cooiiiiiiiiie August 31st
Run-out Period:.........c.oiiiiiii e 90 Days
Maximum Medical Limit....................... Current IRS limit $2,650
...See Code Section 125(i)(2) or current enrollment information

Maximum Dependent Care Limit:....................oeeenee $5,000
Health FSA Grace Period............ccooiiiiiiiiiiiiieee, 60 days
Dependent Care Grace Period:...........c..covvveeiiiienncnne. 60 days

WHEN AM | ELIGIBLE TO PARTICIPATE
If you work 18.75 hours or more each week for the company, you
will be eligible to join the Plan following your date of hire.

You will enter the Plan on the first day of the month following the
day in which you meet the above eligibility requirements.

WHAT TYPE OF BENEFITS ARE AVAILABLE

Under our Plan, you can choose the following benefits. Each
benefit allows you to save taxes at the same time because the
amount you elect is set aside on a pre-tax basis.

Health Flexible Spending Account:

The Health Flexible Spending Account (FSA) enables you to pay
for expenses allowed under Section 105 and 213(d) of the
Internal Revenue Code which are not covered by our insured
medical plan. The most that you can contribute to your Health
FSA each Plan Year is set by the IRS. This amount can be
adjusted for increases in cost-of-living in accordance with Code
Section 125(i)(2). Please note: If you contribute to this benefit
you cannot elect a Health Savings Account (HSA) Benefit.

Health Savings Account:
A Health Savings Account allows participants insured by a
Qualified High Deductible Insurance Plan to save for deductibles
and other expenses not covered under the Plan. If you participate
in this benefit you cannot participate in the Health Flexible
Spending Account benefit.

Dependent Care Flexible Spending Account:

The Dependent Care Flexible Spending Account (DCAP) enables
you to pay for out-of-pocket, work-related dependent day-care
cost. Please see the Summary Plan Description for the definition
of eligible dependent. The law places limits on the amount of
money that can be paid to you in a calendar year. Generally, your
reimbursement may not exceed the lesser of: (a) $5,000 (if you
are married filing a joint return or you are head of a household) or
$2,500 (if you are married filing separate returns; (b) your taxable
compensation; (c) your spouse’s actual or deemed earned
income. Also, in order to have the reimbursements made to you
and be excluded from your income, you must provide a statement
from the service provider including the name, address, and in
most cases, the taxpayer identification number of the service
provider, as well as the amount of such expense and proof that
the expense has been incurred.

Premium Expense Plan:

A Premium Expense portion of the Plan allows you to use pre-tax
dollars to pay for specific premiums under various insurance
programs that we offer you.

NBS Welfare Benefit Service Center

8523 S. Redwood Road
West Jordan, UT 84088
801-532-4000 or 1-800- 274-0503

Fax: 1-800-478-1528 n

Friendswood Independent School District
Flexible Benefits Plan
Friendswood Independent School District

. Plan Contact Person:
nationa l_ Tara Langston

: 302 Laurel Drive
beneflt Friendswood, TX 77546

Services  (2s1)482-1267



Flexible Benefits Plan

Highlights Continued

Please note: Policies other than company sponsored policies (i.e.
spouse's or dependents' individual policies etc.) may not be paid
through the Flexible Benefits Plan. Furthermore, qualified long-
term care insurance plans may not be paid through the Flexible
Benefits Plan.

HOW DO | RECEIVE REIMBURSEMENTS

During the course of the Plan Year, you may submit requests for
reimbursement of expenses you have incurred. Expenses are
considered “incurred” when the service is performed, not
necessarily when it is paid for. You can get a claim form at
www.NBSbenefits.com.

Claim forms must be submitted no later than 90 days after the
end of the Plan Year for the Health Flexible Spending Account
and the Dependent Care Flexible Spending Account. However,
if you have unused contributions in your Flexible Spending
Accounts from the immediately preceding plan year, and you
incur qualified medical care and/or dependent care expenses
during the grace period; you may be reimbursed for those
expenses as if the expenses had been incurred in the prior plan
year. Any monies left from the previous plan year will be forfeited
following the grace and run-out period.

NBS Flexcard — FSA Pre-paid MasterCard

Your employer may sponsor the use of the NBS Flexcard, making
access to your flex dollars easier than ever. You may use the
card to pay merchants or service providers that accept credit
cards, so there is no need to pay cash up front then wait for
reimbursement.

Terminated Employees have 90 Days after their date of
termination to submit receipts for services prior to their
termination date.

WHO ARE HIGHLY COMPENSATED & KEY EMPLOYEES
Under the Internal Revenue Code, "highly compensated
employees" and "key employees" generally are Participants who
are officers, shareholders or highly paid.

If you are within these categories, the amount of contributions and
benefits for you may be limited so that the Plan as a whole does
not unfairly favor those who are highly paid, their spouses or their
dependents. Please refer to your Summary Plan Description for
more information. You will be notified of these limitations if you
are affected.

Updated: 8/10/2018
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http://www.nbsbenefits.com/

King i When you're on the go, save time and hassle
Making It Easy with the NBS Mobile App.

NBS Submit claims, check your balances, view
transactions, and submit documentation using

MObﬂe App your device's camera.

Easy and convenient
+  Designed to work just as other iOS and Android apps MOblle app features

which makes it easy to learn and use.

The NBS mobile app supports a wide
*  Shares user authentication with the NBS portal. variety of features, empowering you to

Registered useres can download the app and log in proactively manage your account.
immediately to gain access to their benefit accounts,
with no need to register their phone or your account.

+  View account balances

*  View claims

It's secure +  View reimbursement history

+  No sensitive account information is ever stored on your * Submit claims
mobile device and secure encryption is used to protect

all transmissions +  Submit documentation using your

device's camera

« Pay providers

Setup a variety of SMS alerts
Edit your personal information
View contribution details

View plan information

View calendar deadlines
Contact a service representative

View Benefits Card information

Download on the

GETITON

P App Store [ SSN@N | ’/,
%Googlepla ’ b
_ W/ bs



First Time Login

NBS
Web Portal

How Do I Access My Online Account?

Registering for and logging into your account online is easy. Just follow the instructions below.

Get to the website

Using your Internet browser, navigate to: http://my.nbsbenefits.com

Click “Register” on the home page. (Highlighted in red below.)

[ B55-399-3035

n bS m:mm?l L service@nbsbenefits.com
BRIVICES

&) senin &% REGISTER

Welcome to our new portal To use the legacy portal, click here.
The legacy portal will be retired on October 28th.

| -
QuickLinks
Which Planis Documents Frequently Asked
Right for Me? =3 & Forms vestions
= 4 (R |
Short Term p— Calculate your Enroll Here TRY OUR
El [ Savings = Tax Savings n[ﬂu —
> § B3 MOBILE APP

Play | | App Store




Complete the required fields of the registration form

Username and password
Personal information - name and email address
Employee ID: Please enter your Social Security Number

Employer ID OR NBS Benefits Card Number.

— Employer ID is a 9 digit code given to you in your welcome email from NBS, or may
be obtained through your employer or by contacting NBS at (855) 399-3035

Accept the Terms of Use

After completing all required fields, click “Register”

f To register with this site, you must have an Employee ID and a Registration ID,
which is either your Employer's Employer ID or your Benefit Debit Card Number.

Register

%)

1 * = Username must be between 8 and 15 characters lang
Username I alphanumeric vaiue

A valid password must contain between B and 16 characters.

™
[E] Password * ‘ ‘ A passuvord must contain 3 of the following types of characters:
« AN UPPER CASE LETTER
= lowercaze Letter
: = Special Character (%, |, @ etc)
Pasoword Strength @ A e
A password cannat contain:
™ i
: * « The same character repeating 3 or more fimes
[f] Confirm Pazsword | | =« The word 'password’
« The usemame
+ 5paces
First Name ™ | |
Initial
Last Name * ‘ ‘
B} Ernail® ‘ ‘ Employee ID was aﬁsigned by your Administrator and could be
ur Health Plan Men humber, Sacial Security Number, an

D provided by your Employer or an alternate iD created by your
B Emplogee 0% | @ Administratar,

If you do not know your D or were not provided an |D, please
contact your Agministrator,

Registration 1D ™ ‘ Employer|D ~ ‘

| accept Terms of Use

X Cance|

>
nbs

800 -274-0503 | www.nbsbenefits.com
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